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01 (regular full time) and 03 (regular part
time) staff employees are “bypassed” when in
a “Leave of Absence” status.

04 (irregular part time employees) are
“bypassed”.
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after
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Effort Report is Certified

v

Effort Report is sent to Top
Task Manager(s) for
certification

1
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correct?

All Top Task Managers must “certify” that the
reported effort accurately represents the actual
effort expended on the projects listed.
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